EESTATHIE,
mBZEAF HER RN A AR R

W noitnss
migAF K8f

“%'ﬁ.ﬁ
B

Q:AFE=BESGRHUT,
AHEBERMENEZES?

(Tt KAFBARE) (20238 ¥ 8 TEUARRIE)

S 18R -4 BREETRE: EOmenEns

84.2% 71.6% 76.1% %Ti*ﬁ%mﬂmﬂhiﬁj

SA &n
AT A E)A BRELREEHN BRLIEES ABRBENERER.
BEEAAHR A THRRE RETELY

HRATFEHRBNER
MERFEFHRN) o (TERE).

§M§ iR
1.DailyView #8588 F‘r ?ﬁﬂ_ﬂt) teﬁﬁ B&iﬁ Eg EHRRRS)
2.XTF F‘iﬁ  Cheers (2023 8#% TESTRARR)

@ FRZSER, (BERIFHMER,
MEFRRZERBIZ RS

(20232HK+KHBEEDR)
THAEEERNEERBLERTRRENER,
BRFREER. Bk Fis. L 2HEKAOEEK, BEEEZEETHHENRN.

REIRIL S THRRS, BRI DM, R SN R Y e
EHRBEEASENER.



@ RFAHRAATR, IBINRE D

E5#(2017) AR’ EEEHRXAPA(2020) FAK’

VRnaEsR, 2ERtARE  VRMESEhRELE
ERERCEFMSAT MR, 8, SIS N EIFIH,

VS ERIEOEARES, S BEHRMERIADE R
AR FHAGE N RIMIERR, ErESENTINSERE,
1IN E N R RN,

FRRIR
1.Mckinsey & Company (2017) Women Matter: Ten
years of insights on gender diversity.

2. BEBHTFM (2020) - L7 (1) ATNESBURNST
LS A1 B AR A2 BA I B X ©

@ BFRESGIEY, EEAMEE DS tes

s vspe G/
R |IEBEAREES \ﬁali,ss“SD -
* +
+ ) O g 4
S LR KRRRTHAE

AR RAEF
VESHE 2023 F35 1PO MIAT),
v 55 B I E EEVEE ]l 2LHESE,

vaIEH 2024 g rHiELFEKESEH
VS THEx ZEEY 1 2aHESE,
VAEZ K
HEtE . 2025 guESERE 1/3 &,
FRRL ARERBBRERKE IR,

® REMISZE, BAL LK ’ 4 ¢

* HHRERSATS/MSEEZ— & ‘

3 5 - B e e
g;’i;’f,gﬁ =i DR R EEREE IR R

BI51£5 A¥a CL LT A
FERE T e

o MEEASBKE =3 s P
EF EERRES® 2 i B Lab

AFBEE || sEeg ' g BRI
Ei5iE Y T SEY L

EEMNRERSE. I TEEEFE , BUABRERNR, RACEESR,

iR tth R E snas

FIEAF EEMN?
REs [

BIBUANRE, REAFTKRE | BEBENR BEBMITHRMANTFEERE RESM MEEIARLERREERESS



