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BB R £HEL > R AE RSB AESLE - BRnEHZ
BoBRTERLZERMI RETHREGEBTERANA -ZHHALE T - &
PR AEEBRAMENGDE - Bk KH b4 4 A (artistic
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AEEBTRATR AN TEMHE ) A7 EEEAESE o FRE AL
B ISR E 0 BEZ T B I EIRIE o HMZ R BN A AN EMEAE
VR SHAE N ~ MR E KRS o H20 13 MENZ S 0 Eilr sl B E B R
fAR » IR SEARIELBIA LR (TRRI S EEECE ~ BRIE ~ BR(IR)MEE
IRHIEAZE ~ SCRIZE ~ BEFECE ~ BHECE ~ 8GR % BIRSTEERRIRR
TBAE o & B ABEMIITHIRE » JUTIERT » K22 RE RN B R 205
IFRR » DR H ARG AT o 2ALLE AT AR E B RE D E B EREE
ZERSER T ARIE S 2T o BAZEN R BRI EE 2 LB R R BRI
aoa o RIIL - FEFEE > BPHE SR F - RRRZER 2% 0 BR T 3EE
AN 0 BARIRERE M EME RN A ~ BB HB T ~ %P RS E E AR
& o H B BEEERAMNRE - BERR 0w RUZ AT A AT S
i TR AR AR E A o Wt HARTREELINEAE - LB 1E B
EEEN T > BRI T B R TSR B E R HAE L o
21 AR AT AS T U EE AT IR, - SCIIREE N (RSB BIRIEE KA
TR I o e S T A g B E LS ) o A P2 BINIMNOZE C RS
H o BRI AT AR EN  SMIFIBT IV ERIR IE AR » — s
RGHN A THEER ) (paradigm shifts) * B2 H8EKR{C (the age of
access) ACHE + 1 AFUE TBEBRASHE ) (experience economy) '+ i Lbfff 7t i

1 A. Antal, Roberto de la Iglesia, M. V. Almandoz, “Managing Artistic Interventions in Organization: a
Comparative Study of Programmes in Europe,” TILLT Europe, p. 9. website <https:/www.wzb.eu/
system/files/docs/dst/wipo/report managing_artistic interventions 2011.pdf > (Accessed 20 June 2020).
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1BREF 2 IR E RV CASDREE TR E M o R RAR R Z2EYN
AR ML - MR RREAER B G /Al TRIERE, -
KIZK - IR (B. Joseph Pine 1) S EMHT - H#EE (James H. Gilmore) fE19984F
R IHELS o B E R A [E ARG - #7 ~ BHEERMIE
—IKFI 0 EERP AR RE ) 0 MRS R (HmEiE) o DUk
BRI A RRmE (RIEDUR) o R RER 7 2 DU (B © A4 ~ B8 ~ REHE D
B o PMEESHEARA - R8N BRGS0 H A S s AR & T <8
B EAEEPUEAERY - AT DU BRI LB o TR 0 BRI AT
HRPEEMEREE  BE#ZBEARE - e A - 280 - &5
sUEMEMB G SR DB R 2o TimE  IRm RS g  KIRE T E
IR N EERIRE ) o Forh > TEREGIG S a2 Wi AH S5 2 0T JE A
BHEHT ORI o MAE M RKB2REMERAEENE - LEE (Giovanni
Schiuma) 0387 » 21 AL AAR I S 2 A BE 1S BB RCMITE I RAHAR - A BERIZEH
ARENRERVIE(E - BlaG R ~ A~ A g WANRIES W EEN AR
HoRg o &g R FEA B S S LB o BrEARATAITER » ATDUBR AR 2 2
(L] ~ AR ES 8 o DU AR BN SR BT IR R VBAE o
DLERsmEhER R TEi/ A (artistic interventions) AHAXAYE 272 AJ PR
EAIRIT B AU Ty (intermediaries) MM 0 BR TRAL BT HE » £5
Ay HEERREE D) T8 Bl THS WE AR E B O EN & ERH

2 #E X - kB (B.Joseph Pine I1) ~ A4g#7 - $@E (James H. Gilmore) &% > ¥R ~ &
oL REF (BREESK: AMELEFESER ESAR) (637 &FH#4
#2013) » B38 -

3 Giovanni Schiuma, “Why arts matter in management,” The Value of Arts for Business (New York: the

United States of America by Cambridge University Press, 2011), p. 19.
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& o ASHRFIEMEMFETRIEZEIATE (case study)  F& IR ET ™ ARISTRR ~ 70
HrABART I R 2R G - PR Sl AR B ~ B RT3 WL Rl TRat
ST IRAT IR DU R ZR G S5 R A i {8 Z il SR AT S 5 B I A AL AR O A B %
L BEE TR AMEE -

S R RIAS SR YR

M AT ER BB E S - E LA O R T Y 5t 2 A R R B
YR AR (R ERPERR S o BEMEUE R AMTIE IR RTEREEARS » A6 H CBEERE
HETER o SFEER BRSO B AR T o BB EREANTE  FHx
THCEAHARIIA ~ I B AT

(—) fIEREEi 7 A

A 0 Bl AR B Z M E A BB S T S B A B A A R R
BILER o — 75T > SR AHARE B AN JE F A S E R B E IR R (e - BInRIEE
i RS B CEUR TR T B TS i@ mMui e <y 5 o — 75 24l
IS AL LR, A R 1 L A PR SR IS Sl 2 AR 2 B B2 0 DR
FH2 BN AGHHIES E L AT BRI o 28I > BB SR A2 B
At A PA ARER EER - BB DU EHEM T AR - fnE iR A A
SARIERY H YRR - ALA B R ACTE R R AR R H AR o (HEr 228 H 5 hal
#y o HRAE RN A B SR E BB SRS E o L FTR8 % i {6 37 ) 2 i
(BT RIARLAR) TR0 » o e 7 L AR R B 2 R o

4 3o
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BILE - HEBNEE (B2 REENEE)  (The Value of Art for Business)
THEM TEli{ER%)  (art-based initiatives) Haath Z2EMN AL o R 4B
(BRI B A2 20— S ACER - RS ) » BB BN ~ MME 2
& o RS ETENE N BRI AR BN R - AR EA 2 SR BITRE M
TP A M BT R « BB R B EMESNANE 0 B BMHE K5
T o TEAHANIE - @ BRI BT ACER T AE A BN R A SE B R HAE ) » Biln B R A
EUAIGEC ~ FEAES] A EEE S BB~ AU BIRTAE S o S PR sR At
M/ ARE T8 AR A~ bR BRENER T > BB XIF RS
BBEREA AN RRBRFTREFABRO TGP REER R YF
RN

() Efiisv AR 58 Bt 58
Bl AR AR B AR 72 o 7R - HIEMK - &R (Ariane Berthoin
Antal) ~ EH# - AFEE Jill Woodilla) MUSHL - JLIRK - A (Ulla
Johansson Skéldberg) H:[FEAREEN) (AHAKH R E TN A—F%T ~ BEmIEE)
(Artistic Interventions in Organizations: Research, Theory and Practice) 2=H 5N 2
I AEBRERE RAIOT T » A e BEAUMTE ~ B Y am AN 22 R A o (2R A BRI
I 2 Bl A A AR R R A AR 7T 3K o (SRR T B WY H B9 AR %
R ANRESS  HAER A RINIENME TFERES  (HthA LAIZ A2 Bk
M A A SR B R REDURIT ~ RS E - MW BIRIENE  MEE

5 KEA European Affairs, “Artistic interventions to stimulate innovation, sustainability and
inclusiveness,” Creative Clash 2009-2010, pp. 3-5. website <http://www.keanet.eu/wp-content/uploads/
tillt-europe-policy-recommendations-march-2011.pdf> (Accessed 20 June 2020).

-167-



J/ No.119 05/2021

TORRBUER A - 48R TE H 2 NSRS o flan20 40 wTIRY BB 2R Z AL
EBTUOR R TR AR - AR (Albert C. Barnes) BVE 7y S 1Y B Al Ui o LA
i BT o BRIt 2O fEE R A LB B EEH TIEEMR T » FREJER
M NN Fe il > BRI (artist-in-residence) BUHHIAITE (creating work on
site) 77RO AR R ARZWiLB o
B 720 40K - ARGEZ AR ~ SR H AR 2 IR B K — T
BH o A2 RS ARNE KR - HRESEE R HZ MR
Sl 228 > DIESHMAE 5 A ) oI5 e m 2 4678 S BLEIHT ~ wi I
FESRE 1) o BB R REMHB R G HRL > BIHE T 40 (intermediary
organization) MM » FERES BT ML - 2 FEEGEE - W) - X
BRI EE) > BEM N ABIE TS o 18 BRI RE LKA BS B T A AR B LAY
'TILLT) ~ PEEEFEY DHrAIZASEZ ) (Conexiones Improbables) ~ KL 'E
B 8T ) (Artists in Labs) ~ SEBIAY EigBLRE2E ) (Arts & Business) 5 ©
BEMMHBEBS W MNEERD= 0 (REARRHSEEER » I B 520084
DU ASHBXIEE) (EU funding) BUTZREE  RHSIEBRNEEAR o &
TR TP BEA TR EE (Aarhus University) EIZEZIEE - R (Lotte
Darse) #0775 L6 rh AR AT 47) 0 P S0 B A AR B (5 » (22 AL A8k BEL 77 T ) 825
BIREMER > 2 7210400 - A9 B & A SRR RERTE /) FIdR BT i
FELHAN S 1EEE - ARAIZE MR 20 Ad g AR A S R SR TR

6 Ariane Berthoin Antal, Jill Woodilla and Ulla Johansson Skoldberg, ARTISTIC INTERVENTIONS
INORGANIZATIONS—Research, theory and Practice (LONDON: Routledge, 2016), pp. 4-5.

7 KEA European Affairs, “Artistic interventions to stimulate innovation, sustainability and

inclusiveness,” p. 6.
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[RIIG » 5 2 S A th 6 7 Bl Bl B o o ) M 7 A B+ i R B R AR P
AR I 0 B ST AE R A RRAR - RI2 3% IR B EA flg LB m DU 224 AR A - 1
RAANER I N B N A BRSO PR (E T SR 52 AE A A B R GHAERE /T o It
A BLE i A A B R E A U R A R o A S SIS R o M
RCERIRNER A EHE 20 E &R ~ P - 2hDUREEA TS
F o 75 CHHBTRIB T A—HF5E ~ B ER) F 0 HFHEEFZ W18 AR
BARHI AR TE » RE AT 70 2 PO £ Eigmit © B R (managerial discourse) @ 2%
TR BRI A 5 EEEENERIL (aesthetic-inspired discourse) © LA
TERAATENNER R ; BRI (arts metaphors) B EfTEL A 277 F%
MRAE R4 (multistakeholder discourses) : Rl/@&E EHSEEII&SES o PUE R4~ [H
MR RSB ET ARTHISE o &R Em R Bl 1 2 BB AR HARAOR T8 5 %
5 B2 RCEE 10 s A T A v T S 0 S QR U Y A R B AR AR AR
B o 77 o M ) i 22t SR ) AL 4 R IR SR SE L TE ) 0 S AR 2% AR A A TR AR
T o 2277 MR A st IR A8 AE B A ARIAE -~ B#A AR B
MBS > Erlae (BURATRE) EERHEE2EBE - &S 2 BhigH ARSEBTFE
AR RE o BUR B AN R R AT RENE - DR R AR B A & B AN FR
HEHITES o

8 Lotte Darsg, “Arts-in-business from 2004 to 2014 From experiments in practice to research and leadership
development,” in ARTISTIC INTERVENTIONS IN ORGANIZATIONS—Research, theory and Practice
ed. Ariane Berthoin Antal et at. (LONDON: Routledge, 2016), p. 20.

9 KEA European Affairs, “Artistic interventions to stimulate innovation, sustainability and

inclusiveness,” pp. 8-10.
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F 7 1 SE AR SRR ARG R B (SR AT AR A IR+ MG RS R
BRI A ERYE - RESYHRERRSGN S  TELEMNR - G
YA R f GBS (FIE Y « BT« ERAP MRS o i
Ho g@RmySREpmnit  ARsNERE  AEE R HIER o A
T FEERI A — Lo LRSI B JE AR 2 - ATLUBEE TN A 7E B TIE A%
R AEL 0 T 5 A 85 o

AR BB MERRTILLT » 350557 SR AR R B AR M -
DURAE KB @ 3R o TILLTHY AR PO Tl BRE TR » |
L URERIE o (ROEDCEEE o AP Y B R R 0 5 — M A R
SEUFBEFEY) o TILLTE20HARIBILE » BIZHIE SR SLH 2R S iz
T TAERBERRT T R TILLTRIB—RGIRFR % i B 5 8% - &2
BB B A A B 0R  FEL R [P B SRR G AT LY © TILLT2MErp AN fet s
HiEE o AT R O R RO (R BN A R A 038P 40 P B i 1 A
B 0 ARFNH RS EA SN ERYR o SRR ENAE T
NGRS DR AT S K Sl A R o (A R
M~ BT AEY) ST ARDT « BTIR © 8% - BRE T/ i e - Bt
SR R S S E % o

TILLT 848 R B /0 A IR » LRI A7 45 MO B (R B4k A A
H o DURGHSEAi N ATEAE P2 o Hoeha | ISR - UM - 2RI

10 A. Antal, Roberto de la Iglesia, M. V. Almandoz, “Managing Artistic Interventions in Organization: a
Comparative Study of Programmes in Europe,” p. 21. website <https://www.wzb.eu/system/files/docs/dst/
wipo/report managing artistic interventions 2011.pdf > (Accessed 20 June 2020).
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B 1 # N Awmgkey/B@ > B B R IR - Arane Berthoin Antal.  “A Research Framework for
Evaluating the Effects of Artistic Interventions in Organizations.” TILLT Europe, 2009, p5.

LA S o REAAAFEAEEEE  BEAGH A E - BE2E 9%k
ERHBoae ~ 2B 2R IE S RE & o (5 0 B FR R0 44 B9 0N B 0 5 BT (R A
(InterContinental Hotels & Resorts) AHEIEE B CanhRA = 2ERRA - BIATE TS A3
EEREREY BT A TSN TAERES BB SR E2INELE
dREhRE B TR RCEFRRE S 0 1 IR s AME A SRS T H R =4
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REMBEREROFEKR ; EEBEHE o BCEEEOEE - AELTEE
BB ~ BN RFREREIR] o SRR A SR o B E S Bl R AR 0 B LA
BARERREAMIE 22 - AT DAEE e AE P e S = B (8 5 fEAHA R I | o O AR
12 EIRABCUEEE(E » BARRES) ~ IERIREE ~ a1 o MR 5%
RESLIE > BB IRy RI3E B THE » sef LD S B S S ERE ) ~ M T
PEGIRI ST ar OMAR By -5 BB S i AN SR BRal{ERH
MBI RYATREC T | BRI A SR » 7RAE B AH AAn i R 1 A B A AR YRI5
g/ NB BRI E - BR 7 EERIRIESN 0 Mg e sb o 2B
I BE > EEARMNEN o TILLTE S K RH 485 C 2B E A s
Blzg o RLGBIETREAITR S 8 AAE TAEE A2 1ERK ~ B AR - (Emgin
A AEAHRIKE R -

BRULZ S o SR B ARIER » &S - 50 BRI R = AN B H A
Al » KE A2 =7 © /1A (intervention) ~ HZ (project) FIEHE (program) ©
AZTEARRAIRR CGERE2-3RA) BRRPERN R B2 PRI i R %

11 Brigitte Biehl-Missal & Ariane Berthoin Antal, “The impact of art-based initiative on people and
organization: research findings, challenges for evaluation and research, and caveats” website <https://
www.academia.edu/1365624/The impact of arts-based initiatives on people and organizations
research findings challenges for evaluation and research and caveats> (Accessed 20 June 2020).

12 % BTILLTA20114F £ 47 i prAa MR 2 (E R b g Ealr N ¢ L BH &8 3 & o) Lb it
%) 2R tbE Ay HAIn (354L) ~ DisonanciasfuConexiones improbables ( &¥EF ) - Interact

(# B ) #vArtists-in-Labs (3%4-) ~ 3CA in the New Patrons Programme (J(B ) 5185 £
B EH HRIT R H R R ARREZ RG22 MG RAERAR N T T RA
AL BB A MeyLE R > 48u ¢ <https:/www.semanticscholar.org/paper/Managing-artistic-
interventions-in-organisations-%3A-Antal-Iglesia/66f6f431650bbde6238899cd1dd0828998862170>
(2019.12.02:%] %)
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RAYE A B2 HANRE Sl ki ~ BE B0 E o ERERI— 2SR
ST NTES) > AH R 1-6fE A A EBEHAREN - HEBEERBCRIEL » flanl
E—MFB R A RN R W (a2 ATEEURIE) o sH=RITEAH R SR B AR
N A RHIAFREE » 57385 L S A 4 R A A SR 77 TR A i o A
RIE AN AA AR E 582 SO ER - R Rl 2 B B4l 205 IR 7E R
B > Sl BHE NS R] DU REE IR AR

Iesm ok TR BT AR AR TN R A s 2 AR H PRI /5 56
BB RE A B HR AC 2 o 2 T TG AT B ARITETEEE ) &L
JE - SRES I T2 EERER  (the arts value matrix) @ FEBENEEIEHE
FIEGSE ~ Fo A0 20 1 A SR B AR S rh A A 1 SRR BRI TR e
Mg AatE » DU AR AR 38 R AN AR A SE IR AR T 1 o Bl {5 2R Pe S 1 i
I ANTEAL SR RTETE R 2E B (RPN 1 T AR ) (people change) HT MAHARRE
WREEENEE /) (organizational infrastructure development) FfEITEIA]_E » 43 BILUE ~ FR
MERFFRARPUE B o AR ) TERESUR e N FIEASBREITHIR - B15 A
TRIEES B BRRANTE J17eiili o (HAEASBR 2 12 e BRI ERTHG - AFUERECRBE BT I
AR ROlE o BB O E N MRIRESE » B A @R fEERIEI T » Bl A ]
TR th el PO B R KA AE IR » S RIRRE & s 2 N MBI R R B 5 1Y 7T
% BT E S N ERE BB » Bl Mk E SR EIRHEE
Bl ORI FEERRENRIIE S o AN Al TR R R ) TS H
EHECRAR A AT (R 1A (AR - 21 7P Jgal o W Rkl » &
Mg AT DUBTE ~ BE A A R A A B R A e A AR o0 BN TAF RIS ARt AN & © i
% ERA T RO A (EBA RO BT IR B AR AR B AR AR AR L
BRER SN PINHASER L  BERE - HAR ER IR R EF S o
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S EEER AR 1 SRR R SR =R L
RYBEREBIG N AR GREE @ 124% (entertainment) ~ #{E) (galvanizing) ~ TR
%% (inspirational) ~ B (sponsorship) ~ EES% (environment) ~ BIZAIE A%
J& (training and personal development) & (investment) ~ BH{&Zi4S (bonding)

JeiEs%  (transformation)  ([E]2)
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2 #4714 > B A &R ¢ Giovanni Schiuma. The Value of Arts for Business. New
York: Cambridge University Press, 2011, p100.

1. %% TR AGEE o fIaRite T2 8 - MEER - %
BB R BT S AE AR P HR B A — (B GERs A 22 ] R E I T e e
T NMS AR > M2 HFEARS  MRASREEARENTS

2. ) - TEENZRA - ERE RO EERATE)  BRERBMAEE 0 A
M2 2RI > AR EEERATE) o 8 5 AE SRR R LRSI RG3A%E /)
N BRI R Ay o

’

13 Giovanni Schiuma, “The Value of Arts-based Initiatives in business,” p. 100.
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3.

BRI | TEERZBRRE  nI DB LM TBIR A - STl U H
APl o AN EREM R H R ATE o Bl S B s A R s el o 7B
% RS SIS A CRIAR > BRI EH S E MR R - EEEME - I
[RIRFACEA T2

JEB  TENERE S TRORIBNERITER - AFHME 2R A EREH

Wt e A iR A A4 R SR8 - BB LRI P I S & ~ TRENIR ~ e~ R
HIEE R T o B2 S e MR BRI E S BRHGE  MEEE
M7 AR o

R EEHNRRESHC TR o TGRS BRI AL

M FER R 2 — o FIFH AT AT ~ SR SRR ANEME o Zfirkesti -
FAEHR %%Thﬂ%%%%%ﬁﬁ% AHAE R NAE— B LET] > IR ATER
S thiE A RS o

AlBRANIE N3 e 1% H A2 3 R BRI BN ~ RETIRIEATERE o w12 SR

BT RE B E TS 2+ M HE R o R 22 @Al - AR
HAE AT DU R > BRI AERGEE ~ BIUEMARETT ~ S ENBL I - /£ 5
EME R PR B AC R R SR BR D > R W D R RIE T A R] sk

14

FABERAMEZEH - 3% (LotteDarso) $H&% v &4 A ZHIHA L EITAL » L b3
Fodb & # %0 3) (Novo Nordisk ) &9 %451 Bp & 4% A £k 1k % B AF TAE 2 1 - M8 R R & i
A2 6 B 69 2 3L — B e 59 B B AR AR Y 1F S5 o g 1 i 8 TAR 577 o RIZFEAEILE R
PATE B2 - A KA (Mads Ovlisen) e9307% > ERAREEMF LGB T AAEEEE -
FlEr i S s dulf R R M e B & 0 BRI — B BAMRRRSF X EF£
Bl B4R 120 - R B804 % - £BGiovanni Schiuma, “Mapping Arts-Based Initiatives-
Assessing the organizational value of the arts,” Arts &Business Research Report, p.13. 48xt<https:/
www.artsandbusinessni.org.uk/media/1199/2012-05-15-13-32-43-90-mapping-abis-prof-
schiumafinal-1-1.pdf> (2020.06.02:%] % )
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(5 AR B A R o

FAGERS © TEARREY - ERREATILFE RS S0 o B4 e

BEAE A& HB > BlE PR G ER B R o SERELA ML (e B 2 PR « S
BHEZENE DR ABAZBIEE g MBS meE - HE L 2

15

16

Bl BHA S - EEE - # 4% % (Rosalia Lelchuk Staricoff) 18-+ # 3750 &3 A B 2 F
B RIARR RS T SR R ANCELYT BEAEN ORI BBES  TEAE
Ao B RIMA B o sLSMEEH (Dolev 1.C) F AR AL h &4 8l e otst &
FEBEAEFeHR BERABRMEEFRY  TREBZLODEHE - CRRABZAM
RRFEARNTHRETHREGEEH  SOCHRERMEF@bo i R ES LR L HER
o Hr R E R AN EB B P Al - BEARE o £ Giovanni Schiuma,
“Mapping Arts-Based Initiatives-Assessing the organizational value of the arts,” pp.14-15.
B4k A (Ferrari) ~ &% 8 E (Lamborghini) ~ 35354 % (Maserati) fo L4748 « BT
(Aston Martin) %A 2 HEHIF ERLE L L3 EGHE UMM R A > &
BB TABEEP MR - 2T H (BMW) %M E 7 247314 %) (Chris
Bangle) A 236 & L% T HHe R BEELERINLEORT,  HEATHE
BIHALCENRE BRAD AW RORBITE - Fltkey > @A L3 (General Motors )
W04 - E 2 (Robert Luz) it " H#RFRMIAMFLMAT > Ll - RERBHME -
A HALRF R R | o 4 M Giovanni Schiuma, “Mapping Arts-Based Initiatives-Assessing the
organizational value of the arts,” p. 17.
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BB RREERS  MERI ~ RERELUR B AR A N BB R 6 SR o
O. W . FEHARTTRIAAN B TRUBRE > DUEEIHMHEF - B AMSEE
CHIEE » BN SR TAEBIRTR B4 o R AR
PEERAI IO ~ b~ B B TR ERIE  piasdmss - AE
Ffi > N2 2 REERTEURD - HEBIO IR T2 DU A YR DU e (E AR S
M o
BB - EBRINIE B SR T E R AR > 98 E 0 A B TE
WBH 1Z2EMN) (polyvalent) o BEPAMHMERINEANM /M A& ELAERL(EARE B
(EAEEHR AL A B 2 AN I RICR o 183 B4l ARTHENR - R DEFA U (E
Al > S AR ARA R 3 T H Y (Emi & USRI EAEES ~ TR EE S
BRG0P EAE AT SRR & o AIEEARDER

= ~ BUIRAT ¢ BT A TN A E

TR T A IR AHBINT U R - SR RIS B R TR AL B SR S
{B{H - 2R TR E R AZEEREMRHANE - ZEAME T EH RS
[ ~ Al o T2 H R Al A SR R e B A B0 %~ BAZE I 7R

17 flho it By AFRAR N3 2 £ 0748 - Bik4e (Saxton Bampfylde) $7R foitih a3 o8 18 3 4
A B REAGES Y EH R EHAT (KPMG) itk » % R — B Afo R R B A sy 2
3) o A B — R PR T Bls TAE R Ao AN S g0 R R R R E B - 1 T AR
‘*ﬂ*%%@ki@ﬁﬁﬂ%@ﬁﬁ—*ﬁ A EEAARTALERARELBEERIAREE—
TAF e — @ IRARER D NN EHN AN TR ERRAM  RAMRERA T —ER, -
183t £ AL A H A3 6’37% AR WA AE ) FAIER — A - £ Giovanni
Schiuma, “Mapping Arts-Based Initiatives—Assessing the organizational value of the arts,” p. 17.
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“Artistic Interventions in
Organizations” as the Key to the

Promotion of Art Bank Taiwan

Ya-Wen CHANG

Assistant Researcher, National Taiwan Museum of Fine Arts

Abstract

Art Bank Taiwan is an initiative launched by the Ministry of Culture in 2013
with the aim of supporting Taiwanese artists, expanding market demands, and
introducing art to the general public through its “art leasing” service. Its clients’
demand has been growing steadily. Currently, private businesses in various trades
(e.g., architecture, banking, hotel, recreation & beauty, culture & creativity,
healthcare, technology, and design) account for 70% of its clientele, which indicates
the huge potential demand from all walks of life.

As a participant in the operation of Art Bank Taiwan, the author discovered
that most of its clients rent artworks either to beautify their spaces or to improve
the image of their companies. Apparently, most people still consider the value of
art from a rather superficial level: offering visual delight. This prompted the author
to contemplate the possibility for the leased artworks to bring fundamental changes
through artistic intervention to the clients’ staff, customers, and organizations apart
from being displayed on the clients’ premises as mere decoration. Therefore, this
paper seeks to investigate how artistic interventions work in business organizations
and what value and influence they may have by analyzing the idea of artistic

intervention and reviewing related literature and cases. Based on the findings, this
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paper further addresses the issue as to whether Art Bank Taiwan can combine its art
leasing service with the practice of “artistic interventions in organizations,” thereby

increasing the width and depth of art promotion and allowing artworks to show their
true significance.

Keywords: Art Bank Taiwan, art leasing, artistic intervention, value of art
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